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Table 2: The Results of Regression Analysis in Predicting Job Motivation
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Table 4: Pearson Correlation Analysis between the Components of the

Quality of Work Life and the Work Motivation of the Teachers of the
Elementary Level of the Army Organizational Unit in Tehran
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Table 5: Pearson's Correlation Analysis between Self-Knowledge and

Work Motivation of Primary School Teachers of the Army Organizational
Unit in Tehran

] Lo ite
4 3 2 1 Variables
) Ol o33l 5l Jldil 5 (SogiS 055 -)
\ oY FF (ol S sl 51 28T -Y
Sig= -/ - - wad Jlie Ly, g e Sboer
<JAF* S JAY** ‘ '
! Sig:./... Sig: ofe e et
< [AR** /N el CIVAE* o
! Sig:./... Sig:./... Sig=~/~~~ slxwoﬁxl_\c

S g3s 30 auseS i wlasd
o e 5 5y Slejle 655 ol ghie alre (ais skl anel>
Lol (3,55 awyie wles YA+ olawi (3950 5 Goisel ool 5l Ll Bebo oS wiily oo

odle (B3lal D90 &y g LA VY Wged pn> (S35 Jge 2 (65 Wiged by, 5l ool

| ol

oS gty ol ool 55 silips alls elairl slocoals 4 425 |
5 boauses lie ol slod 4y ol gy jo a5 IS0 4 ol a8 5 Ly o SIS
bl Sl yog aile e 3l g 0als [L3, alixl g S0gi8 b ool plxil slagSecas
cidlxe  fed  eired b e ool b liebl BaSes i 4 oud
SRCIQRISC NSRS IESNE SOOI DU NS EIES S P
A e Soley boases i



YFY w0l 3 el Il s (5,8 IS )

.A.«.ul.vso JLA-AJ YO-Yo 05; L Joy).a o @5|)3 U")"'““" as ols ul.ma ‘59-‘-'45-' G‘L».!
Qo,d YA 5 V8 i )i ay aS ting (gaudids 00 dw )0 digel x> leaxd S0
Wog il 398 4 bgrpe o3 VY g uiladd s 3988 Shae hilo wged o>
@ bgiye (Slol8 (S 5 wllige 2o 3 AVIA L U5 & bgeye (i Slsl8 i
o Ve=Ve 00, 4y by glodre Cwas adile p s adb oo o0 VYV L o
il e OY)))

5 it (6 (SN CeteS Gl sesie e Sl 5 iSle ) Jgo
oS 5l was oo LS | s b 5o G551 Slesle 65 ledae ik 05 S
Glp o] slailye oSile 5 wilioe YIF Y Ly JFauses s o)l S
Coli axsgs 5 (V/ED £ /DY) cpog) 6,5 Lamms (¥/A £+ IVA) 35 g ailiaie clo
floradl 5 S LSy VISV o 108) pole Coptal 5 Ay Cusy YISV /DY) Sl
Sl 5 (V2 £418) 5055 JS cld VIV ~EOA) LS 058 (T1F0 £ /OA) pgla
SN oS e oy ey 45 A0 e LS b ) Al a(PF £ 0Y) elozs]
g albais CSb 4 by e lhed b jo (W Slejle 655 sl alade pelas 5,8
il e B

Sort 9 900 S Ee wlie ) 59 Sloo yod (ele cowlidiingS jiie )
or SR> Olpie Cod eldie ) 50 (nl Slaoyed ggarme g b pex [0S
3O g VIFOE-IPY 1,50 ;95 3b 5l Jlaiwl § (FogiSogs jo HBauses b (nSle Wb
a YISV I8V pakd blite Lalg, 5 e bcasr qeolid S dass,l 5l a5
e VA £ IOA plys polo imghy GEAnS S 1 s 0565l aSilon ol S

Sl ez smyaelin g plojle Caddee slaol, CELL G2 Cend Sz Conde
L alse a8, b mals 5 oMt (30,5 Byby g 00iiS Juged olse L33l ool ol
Slosle S i Hlows Gl a4 el 0B Lol 10 05Kl CoeSl> (SISl 4 ax g8
4 050l (A1 0590l cauled 63k rdlaal Bio )0 Coddee g b iiS falS Ce o )
IS oge i 2iloe ke plejle jo (SUB) Cuge o Al 4 nelae 1 ofy
ol 6}5 05..\.») CatS OOy b BT G,Uy o..\....fu.u.u 4 61.0‘9.{; PPl
(Ghanbari & Hemmati, 2014) sl bL3,l gl e o YU 0551 51 5l g 10,55 5



VEY Sl oF oslo oadin o5 ¢ ol dn g anlidicd YrY

G 05Kl eelidlingS 5 )5 (SN oS daly gy p yole ogh 5l Sae
il Gld 58 e 5] (Slojle (595 (elae

5l Cou | Gl s 05l 5 culs, s & 6,5 (S CokS amls
slajls 5 célp Dbyl wilgls alex 51 QLS I 5l g5 (SW) » Al wase
4 Db ged 03515 )5 e 5o (LS, slajls o5 elSia ol )‘“‘fr—'l—‘ o slerz!
5 OUS ) ol (ite (sladaly 45 aiiS oo @y (gl ()5 oyl il 05 Lo
Ismail ) sals ooy 095 15 51 LSS 09 oo el g cuitls anlys LT das o Sloe
CobS aalipy lyml a5 wes o ol Slllhe sleassl (Zadeh & et. al, 2012
Jleel Glime (28 (635 cune 2alS (WS colSS Gl 281 ()8 (S
albp o GLSI i cS)lie (GSHI Cude wd 5 8,5 Rl (bleal o) i
Zakarian & et. al., ) coul atils olen a4 Aad 05350 5 Cols, 5 Slblorian plls
(2012

ghie plolre (Jid (25551 g ) (Fu) CobeS o a5 ol Qi Gadiod bt
oo)l5 (Happiness, 2013) sl o425 abasl,y o)lye5 0 50 (i3, Slejle 555 olol
Slesbe 53 @IS 0P GalS piie 93 ohigar QLS ()5 (S CudS Olee &5 08
sogdle 38 352y (5l e abal) (lpoe asu il g QLSS (S ST slad g S
BB )8 (S iS5 4yl s, slaciw Ol pliebl woys AT L Gl
Ay 5 Syoe mhe le a5 ols lis Gadod slaaidl ple o)l 029 (5 lo Sxe IS
Gz 318 929 ()3 giae IS (LS ()5 (T kS 5 plpae (Rl
SebeS Slapiie plo b QLS (S (IS slad g )5 glejle o 2l S0sB o
9 ST polae el gy el (LBl 5 el ) e aiile )5 (S
b 325l @ls 9,00 0925 (5)losine Ll (Slusdl GlacllB anug 5 (celoix! ploxad]
Olgie Coxd 355 idgh 10 ((IVAF) )Kes g cor o)l ciillas Lol> Gadon gl
Oledal il Gy a3 JS o)l QLSS (lojls sl 5 (6,5 (S5 CodeS (e Al
aisle Hlas (6, VOV diged b g yeilly j&} Aol i 5l oolaiwl b g (WWAA) JLo o
Sy QLS (Slejle aems 5 )1 (S Sk G )bl 5 St (Sasen oS
S)lmid s g ble was ol s g Sy Jelod 0)ls 9925 pledel pliul S
ol @l oyl )18 ledol il Sas Canp GLSLI 6,8 (Saij ceaS 306 cod
o9y o (Mirzai & Khoshnam, 2018) o)l cillas pol> Gabss gmli b §ubss



YFO w0l 3 el Il s (5,8 IS )

oy Seamb alal plebee il LS L )5 (S CoteS abaly pwp @
el b G ol @l b aS o)ls 842y alal) gl S anb gl plebes (Jad
o Olge b Gaims o 55 (Hinon & Sarima, 2015) sl cilhe pol> gubss
5958 50 L oyl plosle jo ad oS L QLSS j0 )5 (S CudeS alal,
SN ety S D,a8 ol a5 Wi, asel ol 4 30,5 cwy p VAITY-Y VT 0 bl
5 S50 5 3de SRl A e Caly jo g el eagis e LS, 0 8
sodloz T g (g 9zl byl &5 (chagh )0 eizred 580 Glojle o (il 0 S
G5 (S5 S 5 05Xl 5,50 4o (Tanchitnosorn & Prachowabmo, 2020)
Lyl 15 0540) (5,15 0551 aS sl Hlis b al ploxl Glacdle 4 o 15 5s8> (LSl
Sl Gl Ldl e (LS, S0) cuiS b s ol abal) (ible Jolge o solazdl
Mazloumi & et. al, ) «(Zare & et. al, 2019) Slid=s zls b umed 0,05 3524

Syl cisllas ol i s L (Mohammadi & Karupa, 2020) 4 (2021

@l ghie plelee (il (15500 5 (caliditings a8 oo lis Gudod b
or & OT) Jlo jo wlos ool 5.0,18 3929 abaly (s 2 50 25)] (Slejbe 595
et ol a g ey S puliagriggs Gl a8 e 5 Glase elidiiags ek
Daiboe p3Y Cdle gl b T sl losl aile e 5 oYL Slejles Cudles s,
Solee b olpoe owlidpiiogs aal ) w4 b o (Haji Kermani, 2013)
Jos S50 9 33890 DLl g JLiSl (aisds (e Sl e )0 il anlils (g g
o)l cillae yol> o bt b Gados cpl mli aiS s Slles (53,400 (Slaal
ol 4y cwlidogs CB5 4T ddew, 4l cpl 4 aegy 4o (MicOK & et. al, 2021)
yolo Baiod mls b Guiod cpl ol clily Sen 20Ul 095 0551 L coin jebay 4
Sl cdsllae
Sbwl o g Cel (63,8 G g (il Foe Lally) Sl wbdiiags I ke
Oolee 3l Cupae Slosl o aiS o Wyl g 8 K0 L oo g Joer
odd ol ol Ke cols Llly 5 Sls, cublage bbb i leied € oulid i o>



VEY Sl oF oslo oadin o5 ¢ ol dn g anlidicd \id

ogos bulyy )0 09 g pmas (59000 w2ge e (BT 5 iy 5 Spe ol
5l a1 5 wlisogs (Tarmian & et. al, 2008) «owlicy 1) 045 )08 5 cans
pled )y Cllas g f5e JS& ) puilgi e aulyd az 0 a5 Sl e Loy g5
85 dyon ritast 5l el g Ceidd Ky & 0,58 s e b Blie Lals, 1,5 Ll
51 o «(Shafiabadi, 2006) a5 o cwlisyiiogs b 095 paie o] 4 luliidly,
b olpae 8 Sl 65 Sloo Lo Bl (3538159, Sl 0390l 45 (S pe slac Ll
OSas (nl 5 855 ote Ghe 3l Gl QUSL aiiy slaced bl asilgi e ol 4SS
4 azgi b ofug o ool Glo STy 5,18, 0 9750 la Sz S0 b e 05 sl
Sy S e sl 5 O CELn sl (eeB6S e (i cSLn A
5 olase, 5 cslis L .(Cameron & et. al, 2003) & oo jleis a4 oo, g o)l poe
LT slaslowiul 4y azsi b g 0,8 ololis | LT sgall slasloniul 4lss oo Wil Sis
05l g drd Culs) a5 0eh co cel ol a5 ol ploul i 5l Ay eolatul e oo
9ot Sz s 9 Sisel ool (Yt a8 058 co slotiay ly Gl oy L
ph8l g sryaalyy QSIS oulidiings 5 ol 35Sl s )5 (S cobS



YFV w0l 3 el Il s (5,8 IS )

References:

Adel, H., Taheri, F., Sattarpour Iranghi, F. (2019). “The
predictive role of motivation-advancement, psychological capital and
physical activity in the quality of work life of teachers of exceptional
schools in Central Province in 20177, Rehabilitation Medicine,
9(1):25-36. (Persian).

Benson, G. S., Mclntosh, C. K., Salazar, M., & Vaziri, H. (2020).
“Cultural values and definitions of career success”, Human Resource
Management Journal, 30(3), 392-421.

Cameron, S. E, David, Kim, and Wetan (2012). Managers' Self-
Knowledge, Mohammad Ali Zakalili, Management Research and
Training Institute. (Persian).

Chen, K.C,, Jang, S. J. (2010). “Motivation in Online Learning:
Testing a Model of Self-Determination Theory”, Computers in
Human Behavior. 26(4):741-752.

Conradty, C., Sotiriou, S. A., & Bogner, F. X. (2020). “How
creativity in STEAM modules intervenes with self-efficacy and
motivation”, Education Sciences, 10(3), 70.

Damani, H., Jamali, A., Jafari, P., Zamani Moghadam, A. (2021).
Presenting a model to improve the quality of life of teachers (case
study: primary teachers of Sistan and Baluchistan Province)”,
Educational Leadership and Management Quarterly, 15 4): 25-59.
(Persian).

Deutsch, S., & Schurman, M. (2014). “Labor Initiatives for
Worker Participation and Quality of Work Life”, Economic and
Industrial Democracy, 14: 345-354.

Elmi, M.; Hashem Zadeh, A. (2013). “Investigating the
relationship between the quality of work life and social alienation
among high schools in Tabriz”, Sociological Studies, 2(5): 7-28.
(Persian).

Farzamikhah, A.; Askarzadeh, H.; Monfardi Raz, B. (2006).
“Investigating the relationship between managers' self-knowledge
and organizational health in Bojnoord high schools”, Tarbiati
Research Journal, 12(3): 88-84. (Persian).

Ghanbari, S., Hemti, M. (2014). “Investigating the relationship
between the quality of work life and the self-efficacy of elementary



VEY Sl oF oslo oadin o5 ¢ ol dn g anlidicd YFA

school teachers in Hamedan”, Educational Management Quarterly,
9(1):117-134. (Persian).

Grouzet, F. M. E.; Vallerand, R. J., Thill, E. E., & Provencher,
P.J. (2004). “From Environmental Factors to Outcomes: A Test of an
Integrated Motivational Sequence”, Motivation and Emotion.
28(4):331-346.

Haji Kermani, M. (2013). “The relationship between managers'
cognitive preferences and time management skills”, Management
Journal 4(112):15-28. (Persian).

Hannah, A. (2015). Millichamp C. J.,, Ayers K. M. A
communication skills course for undergraduate dental students, J
Dent Educe; 68(9): 970-7.

Hosseini, M.; Naderian, M.; Homai, R.; Mousavi, Z. (2009).
“The relationship between the quality of work life and the
organizational commitment of employees of the General Department
of Physical Education of Isfahan province”, Journal of Sports
Management, 1(2), 147-167. (Persian).

Hosseini, T. (2017). Investigating the relationship between the
quality of work life and self-knowledge with teachers’ work
motivation, master's thesis in the field of educational management”,
Islamic Azad University, Neyshabor branch, Neyshabor, Iran.
(Persian).

Kanfer, R., & Ackerman, P. (2000). “Individual Differences in
Work Motivation: Further Explorations of a Trait Framework”, Appl
Psychol. 49(3): 470-82. DOI: 10.1111/1464-0597.00026.

Khorazian, Z. (2015). Examining the relationship between the
quality of work life and the performance and motivation of female
principals of Tehran girls' high school, Master's Thesis, Tehran
Faculty of Psychology and Educational Sciences. (Persian).

Kim, J. S., Milliman, J., & Lucas, A. (2020). “Effects of CSR on
employee retention via identification and quality-of-work-life”,
International Journal of Contemporary Hospitality Management,
32(3), 1163-1179.

Mazloumi M. S.; Zarezadeh Mehrizi, R.; Khodayarian M.;
Fallahzadeh, H. (2021). “Investigating the quality of professional life
of teachers in Mehriz city in 20177, Tolo Health 2021; 20 (1): 1-11.
(Persian).



Y¥q w0l 3 el Il s (5,8 IS )

Mirzaei, N.; Khushnam, L. (2018). “Investigating the
relationship between the quality of work life and the job motivation
of elementary teachers in one Zanjan district’, New Research
Approaches in Management Sciences, 12, 9-26.

Mohammadi, S. & Karupiah, P. (2020). “Quality of work life and
academic staff performance: a comparative study in public and
private universities in Malaysia”, Studies in Higher Education, 45(6),
1093-1107.

Motahri, M. (1990). Islam and requirements of time, Tehran,
Mulla Sadra. (Persian).

Narehan, H., Hairunnisa, M.; Norfadzillah, R. A.; Freziamella,
Lk. (2014). The effect of quality of work life (QWL) Programs on
Quality of Life (QOL) among Employees at Multinational companies
in Malaysia, 35:34-24.

Nurbaeti, S. (2022). “Significance of the Influence of Leadership
Model, Morale, and Satisfaction on Performance Consistency”,
Produktif: Jurnal Kepegawaian dan Organisasi, 1(1), 10-18.

Panagiotis, M., Alexandros, S., George, P. (2014).
“Organizational Culture and Motivation in the Public Sector”, the
Case of the City of Zografou. Procedia Econ Fin. 14:415-24. DOI:
10.1016/s2212-5671(14)00730-8.

Rashidian, S., Nejad Irani, F. (2014). “Investigating the
relationship between managers' self-knowledge and administrative
and financial health (case study: public offices of Malekan city)”,
Accounting Research, 16(4):114-129. (Persian).

Rashidian, S.; Nejad Irani, F. (2014). “Investigating the
relationship between managers' self-knowledge and administrative
and financial health (case study: public offices of Malkan city)”,
Accounting Research, 16(4):114-129. (Persian).

Shafiabadi, A. (1994). Group dynamics and group counseling,
Roshd Publications.

Sheikhi, M. (2011). “Factors affecting the health of the
administrative system and the growth of moral values in it”, Islamic
Quarterly and Management Research, 2(5): 46-58. (Persian).

Soenens, B.,& Vansteenkiste, M. (2010). “A Theoretical
Upgrade of the Concept of Parental Psychological Control:



VEY Sl oF oslo oadin o5 ¢ ol dn g anlidicd Yo

Proposing New Insights on the Basis of Self-Determination Theory”,
Developmental Review, 30(1):74-99.

Tarmian, F., Mahjoei, M., and Fathi, T. (1997). Life skills and
guiding the implementation of educational activities, in secondary
school, Tarbiat Publications, second edition. (Persian).

Zakarian, A., Timuri, H., Ahmadnejad, A., Abbasinia, M.,
Rahmani, R., Rahimian, H., Najafi, A. (2014). “Investigating the
relationship between the quality of work life and the performance of
middle managers of National Gas Company of Iran”, Productivity
Management, 9(35):83-109. (Persian).

Zare, V.; Jabarifar, T.; Fakhimpour, M. (2019). The effect of the
quality of work life on the motivation and participation in the
research activities of Shahrized teachers, the first conference of
psychology, educational sciences, social sciences and counseling.
(Persian).



Quarterly Journal of Social Development 17 (3), Spring 2023 251

Investigating the Relationship between the Quality of
Work Life and Self-Knowledge on Teachers' Work
Motivation (Study Case: Army Organizational Unit

Based in Tehran)

Yaser Haji Aghanezhad (Ph.D)*

DOI: 10.22055/QJSD.2024.42704.2766
Abstract:

The purpose of the present study was to investigate the relationship
between the quality of work life and self-knowledge on teachers' work
motivation. This research was carried out in a descriptive-correlational way
and the statistical population of the research was the teachers of the
elementary level of the army organizational unit in Tehran, which
according to the statistics from the Department of Education, the number of
school teachers was reported to be 180. Using the sampling method of
Cochran's formula, the sample size was 123 people and was selected by
simple random. Cronbach's alpha test was used for reliability and the
Cronbach's alpha coefficient for work motivation, quality of work life and
self-knowledge is 0.878, 0.821 and 0.763 respectively. In order to test the
hypotheses, Pearson's correlation and regression analysis were used through
Spss software. The results of the research showed that there is a significant
positive relationship between the quality of work life and self-awareness
with the job motivation of elementary school teachers of the army
organizational unit in Tehran. Also, the value of Pearson's correlation
coefficient between the two mentioned variables (quality of working life
and self-knowledge) is equal to 0.88, and according to the significance
level of 0.000, it can be concluded that there is a significant relationship
between the two variables.
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