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Table 1: Reliability Results (Cronbach's Alpha) By Variables in the
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Table 2: Pearson Correlation Coefficient Test Results between Age and
Organizational Commitment
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Table 3: The Results of the T-Test Related to the Relationship between
Gender and Organizational Commitment
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Table 4: The Results of the T-Test Related to the Relationship between

the Variable of Marital Status and Organizational Commitment

gl . ax o s
t o bl Lexo Bl Sl .
& lixs " &l s o Jals 4
Sig T Df Std.Devlation Mean Marital Variable
) Status
f/a4 Y¥/A- N
AN | eAs | YR T el g
OIOA Y¥/AA Jolee

o 45 3,5 ool (g5 oo Bl o SI =+ /AYY g £ = /o AP F Jgam 0 a5 Lul
3,5 392 (6 loline Dol glojle w3l (ol Cumdg) dalie 5 oo,




\FeY QL:.“{U&A)L.&srAMAUJQ‘ng?‘W}:MM Yf.

Jalia 5 0,70 03 o (Slojlr 245 0505 aSils &5 S g % ©lea,
Aol ges wglae

2,18 3525 (5 lolne alaly glojle dgad g (elaseinl Cundg G ol 4o )8

ol aqm 5 elastinl Cundg i s 5IUT 903l @l 0 Jouxr
Table 5: Results of Analysis of Variance between Employment Status and
Organizational Commitment
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Table 6: Results of Analysis of Variance between Organizational
Position and Organizational Commitment
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Table 7: Pearson Correlation Coefficient Test Results between Work
Alienation and Organizational Commitment
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Investigating the Effect of Alienation from Work on
Organizational Commitment
(Technical Affairs staff of South Oil Fields Company)
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Abstract:

Today, one of the main indicators of success in any organization is
organizational commitment. Organizational commitment is an effective factor
in the organizational behavior of employees and the efficiency of
organizations. The present study was conducted with the aim of sociologically
investigating the effect of alienation from work on organizational commitment
among the technical affairs employees of the National Company of Southern
Oil Regions in 2014. In the theoretical dimension, Parsons' systemic theory
was used to achieve the research goals. The research was conducted using a
survey method and using a questionnaire tool. The statistical population of this
research was 1277 employees of the technical affairs of the National Company
of Southern Oil Regions. The statistical population of this research was all the
employees of the technical affairs of the Southern Oil Regions Company,
whose number was 1277, and it was carried out in 2014. The results of the
research showed that there is a negative and significant relationship between
alienation from work and organizational commitment (1=0.188 and
sig=0.001). In addition, there is a significant relationship between
demographic variables including age, marital position, employment position
and organizational position with organizational commitment. But there is no
significant relationship between gender variables and organizational
commitment.

Key Concepts: Quality of Work Life, Organizational Commitment,
Technical Affairs Staff, Southern Oil Regions
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